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Webinar on “Unequal Pay: Gender Discrimination at Work Place” 

 

Objectives:  

• To inculcate awareness among working women regarding their legal rights and duties. 

• To reduce the gender pay gap at the local, regional and national levels through awareness 

campaign. 

Resource Person: 

• Dr. Manvinder Kaur (Professor, Department cum Centre for Women’s Studies & 

Development, Punjab University, Chandigarh) 

• Dr. Harkirandeep Kaur (Assistant Professor, Department of Laws Guru Nanak Dev 

University, Amritsar) 

• Dr. Arneet Kaur (Assistant Professor, Department of Laws Guru Nanak Dev 

University, Amritsar) 

• Dr. Harjot Kaur (Assistant Professor, Department of Computer Science, GNDU 

Regional Campus, Gurdaspur) 

• Ms. Balwinder Kaur (Advocate, District Court Complex, Gurdaspur) 

 A national seminar on Gender Discrimination at Work Place” sponsored by National 

Commission for Women, New Delhi, was organized at SSM on 31st December, 2021. It aimed to 

promote equal opportunities for the working women which includes recruitment, promotion and 

participation of women in decision making process. It aimed to provide platform to the 

participants to express their views to promote women’s economic empowerment at work. The 

Inaugural address was delivered by Dr Harinder Kaur, Assistant Professor, and Department of 

English. She highlighted the mission of National Commission for Women, New Delhi by saying 

that the Commission started numerous steps to advance the status of women and worked for 

their economic empowerment. 

In the commencement of the session, Principal Dr. R.K. Tuli, gave a warm welcome to all the 

dignitaries and introduced the worthy guest.  Moreover, he articulated that women should be 

provided with equal opportunities for growth and development in society. Dr. Manvinder Kaur 

Professor, Department cum Centre for Women’s Studies & Development, Punjab University, 

Chandigarh was invited as the Chief Guest of the webinar. She made an incisive presentation on 

‘Gender Pay Gap in India: a Socio-Legal Analysis’. She emphasized on the issues of defective 



 

work valuation done by society and the psychological, institutional and situational barriers 

confronting women in society. 

After that ,Dr. Harkirandeep Kaur, Assistant Professor, Department of Laws Guru Nanak Dev 

University, Amritsar made an incisive presentation on ‘Gender Pay Gap in India: a Socio-Legal 

Analysis’. She exhibited her views by saying that after 75 years of the independence, a debate 

about gender disparity still exists. This problem is a major challenge for the government and 

constitutional provision of equality. Lastly, she suggested various ways of how one can 

empower woman and reduce this gender pay gap. 

Furthermore, Dr. Arneet Kaur, Assistant Professor, Department of Laws Guru Nanak Dev 

University, Amritsar deliberated on the issues of ‘Gender Discrimination at the Workplace in 

India: Law and the Policy”. She said that according to the Fortune India, India has one of the 

lowest female labor force participation rates in the world and majority of women work in the 

informal sector. Even though there are more women graduates, the number of those joining the 

corporate sector and rising to the top remains abysmally low. The prominent challenges among 

these are unequal pay for the same work and sexual harassment at work place.  

Additionally, Dr. Harjot Kaur, Assistant Professor, Department of Computer Science, GNDU 

Regional Campus, Gurdaspur spoke poignantly about ‘Gender Bias and IT Industry’. Firstly, she 

highlighted the fact that gender bias is the tendency to prefer one gender over another. It is a 

form of insensible bias, or implied partiality, which occurs when one individual unconsciously 

attributes certain attitudes and stereotypes to another person or group of people. Moreover, she 

described that it’s very necessary to review non-discrimination and anti-harassment policies, and 

this information should be included in job descriptions, employee handbooks and career page. 

Ms. Balwinder Kaur, Advocate, District Court Complex, Gurdaspur highlighted her points on 

‘Unequal pay: Gender Discrimination at Work place’. She said that Nobody can protect women, 

whether a law or constitutional provision, unless the working women themselves stand against 

unequal pay. Further, she stated that empowering women is the most important factor in a 

country’s overall growth. When every woman starts fighting for her rights, then gradually this 

problem of gender pay gap will automatically rule out from our society.  

A number of questions were asked by the participants from the resource person, regarding 

gender pay gap reduction and methods for changing present scenario. Participants got 

satisfactory answers. 

 



 

You Tube Link 

https://www.youtube.com/watch?v=JTmRtj4k0OE 

Brochure and Schedule of the Webinar 

 

 

 

 

 

Speakers while describing their views 
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